COMMITTEE ON THE PROFILE OF THE PROFESSION

Preliminary Report - August 1973

In this report, the committee presents the first results

of wvhat is an on-going study of the political science profession in Canada.

Before doing so, it is perhaps imbortant-to outline briefly the bistory.of

the commlttee, as well as its broad approach to the investigations undertaken.
l .

A resolutlon was passed at the 1971 annual meetlng of the

CPSA requesting the Board of Directors to study bxases in the Canadian society

which might be reflected in the structure of the profession of pcl*tical

science. Little was accompllshed during 1971-1972 and the request was

' reiterated at the 1972 annual meeting. At the June 5, 1977 meetxna of the

CPSA Board the present comnittee was constituted, with Paullne Jewett as

' chairman.

At the meeting of the CPSA Board of Directors‘held in

. October 1972, the name of the committee was changed from the Bias Commi ttee

to the Committee on the Study of the Profile of the Profes31on. Thrs was .
done so as to better reflect the nature of the committee's investigatiois,
a broad examination of the makeup of the political science profession in
Canada, and so as to avoid the pejorative connotations of the word "hias".
At the same time,\the terms of reference of the'committee; as defined in the>
1971 resolution, were left,unchanged and the particular concern ﬁith the
place of women in political science was to remain as_the-priority item for
thevcommittee.

During the summer and fall of 1972 the comnittee met to discuss
the way it intended to go about its work. It decided that, as a first

priority, its investigations would centre on the place of women in the

profession but that, at the same time, it would gather as much information
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as possible.on the profession in general. Other areas of study, such
as social class or racial origiuns, wopld'be included .for consideration,
as the committee envisaged its wogk as having an oﬁ~going character.
A more complete discussion of this decision by the committee can be seen
from the docu@ent included in the'appendix.

Three broad approaches to the question wefe decided upon; 
finding oué what information already existed, obtaining more detailed
information on the people already in the profession and getting infor@ation
froﬁ students on their experience with political science and on their

'perception of'career'possibilities. These approaches illustrate the
opinion of the committee that it waé necessary to go beyond an examination
of the current membership of the.proféssion,‘and.the resulting desire to‘
include a ﬁide'varietf_of groups.(members of the profession, students,
university teachers in general) so as to offer measures of comparison.
This first fepoit deals with the information gathered from the present
-members of the‘profession'and, as such, is a first step in the comm}ttee's
work. Certain inforﬁation was also gathered from graduate studenté but
time limits preQented.the results frpm being analyzed for this report;
The committee will continue working on the first approach, that of |
seeking out other aVailable.sources of informétion. It has met with
Statistics-Canada over the bast year and it is likely that in thé near
future information will be_made available from the surveys on uﬁiversity
personnel done by Statistics-Canada, Obtaining this material has been a
length procedure but, if successful, much valuable information on the
profile of the political science profession in Canada will be available.
The study on which the following report is based is a

mail survey of those teaching political science in Canada, as of December
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1972. -Six hundred.sixty-four questionnaires were mailed from the office
of tﬁe Secretary-Treasurer of the Association in March, 1973. Three
ﬁundred five ﬁseaﬁle questionnaires were returned. This gives a response

rate of 467. All data were coded and analysed by the members of the

committee.

. Amy inconsistencies.in the relationéhip between échievement_
and reward aang Any subgroups of thé disdipline méy be explained by tﬁe |
influen;e; of various ﬁiaées, The term bias is taken in a Sfo;d sense to
iddicate any factor inhe;ent in the sociél struéture which ﬁight diffeien£ially
affect the reiative'probabiiity of individuals choosing'or successfu;lj pursuing

a caieeriin.the discipling of bolitical science. The two éreas'that are

A invéstigated iq most de;gil-in this report are socip-economié backgroun& and.
.discriminafion. The prpfile of the profession as a.whole is e#amihed for'

_ these two Fyées of bias and then special attention.is giveh t5 the situation of
women teaching'polifical science in Canadian universitigs. ‘In-both of the
fgllowing sectioﬁs it is found that not only sécial ;nd econéﬁic bias, but
élsq discriminatd;y.attQtudes do exist to a greater‘or lessef dégfee wiphin

| ;he diséipline; . |




A PRELIMINARY PROFILE OF POLITICAL SCIENTISTS IN CANADA AND

SOME DISCUSSION OF EXISTING RBRIASES.

This section of the report comprises a more general
description of the profession of political science along with
éome co&ments on the existence of biases that may opérate to
determine the nature of'the profile. First, we present data
describing the different groups within the pfofession,'showing
the distribution by subfield, location and nature of education,
sex, age, citizenship, etc. Then we present dafa on the back-.
grounds of our.bopulation, (often in comparison with the
Canadian populati;n'as a whole) in order to arrive at some
generalizations about the oxrigins of people who end up as
political science professors. Finally, from these data, and
data concerning personal experience and observ;tion of discri-
mination‘ﬁe will draw some tentative conclusions about biases
which may 6perate to encouragé some and discourage others to

enter and succeed in the profession.

A, The Profile of the Profession
Qur population of teachers of political science in

Canada is overwhelmingly male and rather young, with a median

age of thirty-fouf years.



TABLE 1
Sex Distribution
MALE 897

FEMALE 11%

IABLE 2
‘Age Distribution
Age: Mean — 39.2 years
Median—34.0 years
Mode — 33.0 years .

“under 30  32%

| 31 - 35  15%
3% - 40 11%
4 - 45 6%
50 plus  12% .

From Tables 1 and 2 it can Be’seen‘that nearly nine-

‘tenthsbof Canadiaﬁ political science professors'ére meﬁ{vand
-tﬁat.more thahhhaif‘afe thirty-five years old‘or_younééf,-
Looked at aﬁothet way, this last figure in&icatesAthat;hayf of
our populatién'hasfﬁeen in the profession for ten year; or |
less,-aSSumihg th;t one has usually reached the age of twenty-
five before attaining the education necessary for uni?ersity
teaching. In our boﬁulation the youngest respondent was fwenty-

five, and he was the only one in this category.



TABLE 3

Subfield Distribution

Canadian Politics _ C 247
- . Comparative politics, including
i an area study ‘25

International relations . 21

Political theory, behaviour,
methodology _ 22

Public Administration | 8

The distrlbutlon among the four major subflelds is
relatxvely balanced with just under half the respondents being
in Canadian Politlcs and Comparative Politics when one includeg
area stﬁdies (8%) in this latter category. |
| TABLE 4 -

Citizenship Distribution
Cana&ian fOZ
- American 247
British 3%

Euroﬁean 2%

Other 1%

Seven out of ten teachers of political science in
Canada are Canadian citizens, and slightly less than one out

of four is presently an American Citizen,




TABLE 5
Country éf Highest Degree
Canada 31y
Agerican | - &4%,

United Kingdom 18%

-

France = 47

Other Eurbpagn 2%

From Table 5, it can be seen that moré Canadiénl
politicai scieﬁéists have done their graduate work in tﬁe
United States-thah in any othef country, evenAthough Americanv
citizené gcéount fbr'only twenty-four percent of political
scientists teachiﬁg in;Canada; .Similarly, although‘BritonQ
accounﬁ'for‘only thrée percent of the population, six tiﬁesl
this number of political scientists in Canada were educgﬁéd
iﬁ.thé United Kingdom. Lgés than ong-third bf the members
of.the profeésion'recéived their highest degreé from a Canadian
_ ﬁnivgrsity. | L

TABLE 6
3vHighest degree obtained
B.A. 2%
" M.A, 3%
Ph.D. candidacy 31%
‘Ph.D; ‘ 627

Other 3%




From Table six it can be seen that the attainment of
the  doctoral degree is seen as important to the university
téaching of political science. More than nine out of ten
mgmbers of ;he-profession either péssess theix Ph.D., or are
presently doctoral candidates. Doctoral candidates are very
much ééncentrated in the younger half of the profession, as
would be expecfed. | |

These éummary data already give us an overall descrip-
tion of the composition of the'profession. More can be iearned,
however, from looking at data concerning the originsAdf political
scientists. By doing this, and by making comparisons with the
lafger Canadian population, we can know more about who becomés
a political s;ientist, and perhaps more importantly, who déesn't.
This in turn can lead us to the larger question of why, and
to the possible existence of biases.

The~profession.is drawn very much from an educational
and occﬁpational elite of Canadian society. Parents of political
scientists are ﬁuch better educated than is the ayérage for the
population-and the occupational status is much higher.

TABLE 7
Education of parents
Mother - Father
finished high school 227, 127
finished college 107, 13%

graduate degree . 5% 18%
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The figures for father's educaticn can be compared to Porter's

findings in the Vertical Mosaic, for students in arts and

science facultiés in 1961, when our-#verage political scientist
has just received his first degrée.l Clearly thé_biéses reported
,by Porter are éven more pronouncedvfor.professional political
scientfsts. Twenty-one percent of Porter's étudents' pa;eﬁts
had received a university dégree, where#s only 5% of family"
heads of comparable age held such a degreé. .The level for‘our.
political'scientists is even higher at SIZ,Aﬁitb iSZ of thosé
reéeiving-grédﬁéte degrees. In e similar fashién tﬂe occupational
status of the profession's background can be examined.
) TABLE 8
v0ccup;tion of father
Professional . | 30%
Managerial and proprietary i92

v Skilled labour 12%

In comparing fheseifigureé to those reported by Porter2 the
overall picturé of high status of arts and éciencg stﬁdghts
‘as coméafed to thevfotal population is preserve&, althdggh
thére is réversal.ﬁf emphasis. Political sciéntists were
drawn most.from professional families than business, Qith thé
reverse seing trQe for Porter's sample of arts and science
undergraduates,

What these findings indicate is that in a society

in which only individuals of certain sccial background are



likely to proceed to higher educatior, political scientists
have.prese;ved and emphasized this pattern. This is a source
of bias, as we have used the term, in the profile of the
profession.

Turning‘now to the other measure of bias in the
profesgion that has been developed here, it was found.tﬁat for
some categories of political scientists, very high levels of
discrimination were perceived to exist.

.TABLE 9

Reported discrimination

Pasis of Discrimination

) Racial or Polits

Occurance of Discrimination Ethnic origin Sex Citizenship belief

Against'self in graduate school E 15% 13% 16% 174
Against others in graduate school 30% 417% § 19% 327
Against self in department 8% 9% - 16% 13:
Against others in department 26% : 39% - 42% 299

ié is clear thatﬂsome kinds of discrimination are more évident
than Qtﬁers;' In éur stﬁdy we were not equipped to deal in
éetail with disc?imination on the basis of political beliefs so
we note its reported existence. Most responses citing this

type of discrimination emphasized ideological differences within
departments which expressed themselves in matters of hiring,

promotion, course assignment and personal relations. Similarly,




it is not possible for us fo deal with questions'of diécrimination
of racial or ethnic origin although it should be the subject of
future work., Sex discrimination is dealt with extensively else-
where iﬂ this reporfg
| However, even if the source and correlates of such
discriéination.cannot be examingd all the figures are needed
for meaningfnl.comparative statements. Obviously, sex and
'éitizenship are most clearly seen as reasons fqr diséiimination.f
It is intereéting to note that the 1ower pércent reporting
discriﬁinatibn against Self,.reflecting smaller absoluté_
numbers.in that category, is not maintained in the figures
for perceived diséfimination égéinst others. _Feﬁer women
are in tﬁe sampie to report discrimination égainst ﬁhemselves
but othéfs see the ievel’of sex discriminatiqn'as almost as
high as that on the basis of citizenship. |
What is found Qhén~the figures for perceived discrimina-
tion againsf self'because of citizenship areAexaﬁined ié thaﬁ
those who, for any reason, are not cleérly Capadiaﬁ are'more.
likely to feelvfhat_discrimination against them exists.
-' TABLE 10 |
Disériminétion ﬁn fhe basis of citizenship

against self in present department.

Country of Citizénship % ) Country of Birth{ % Country of Residence !
Canada : 7 | Canade 7 Canada (16 yr. plus)
Inited Kingdom 55% || United Kingdom 30 Canada (0 - 5 yr.)

nited States 31 | United States |33 | canada (6 - 10 yr.)
FRepresents 6 people Other 19 {} Canada (11 - 15 yr.)

who have been"slighly'
| discriminated against.

T e s e o




It is interesting to note how little the difference is when
citizenship or country of birtﬂ is controlled,

However, there is not a large amount of intersubjectivé
agreement between Canadians and non-Canadians about the existence
of this disqrimiﬁa;ion.

TABLE 11

Perceived discrimination agaiunst
others on the basis of citizenship

Canadian citizens 35%

U.S. citizens 59%
Canadian born 34%
U.S. born 56%

Non-citizens are much more likely to perceive citizenship
discrimination agginst others than are citizens. There is
also little difference in the magnitudé of this difference for
the variablé countryrof birth. This lack of agreement can ﬁe

contrasted to the high agreement between men and women on
musticonclﬁde that there'ié little agreement aﬁout the nature
of éitizénship.diécrimination, the existence of this bias

and presumably the desireability of its presence among Cana&ian
ﬁoliticél scientists,

Héwever, our study has found that many political
scientists are aware of the existence of bias in graduatg
education and in those departmenis of which they are presently
members. As Table 9 shows, the'professiun in Canada could
not be described by all its members as an open egalitarian

cormmunity of scholars.



FOOTNOTES

1. See Johun Porter, The Vertical I-Iosaié, Table XXV -, p. 189,

2. ibid, Table XXVI, p. 189 for Arts and Science Students.




WOMEN IN POLITICAL SCIENCE

In an examination of the specific question of the background,
experience and attitudes of women as compared Lo men in the discipline,
a very distinctive pattern emerges. In tracing this through the data

we will first show the relative levels of accomplishment for men and

of men and women. In order to account for the inconsistencies we will

womert and compare this to the relative levels of achievement in recognition

examine both the family backgrounds of women as compéred to men and thé very
high levels of perceived discriminatioh égainst women on ;he basis of their
sex shared by both male and female political scientists.

The first finding that must be examined is the age distribution
of men.and women poli;ical scientists. Their average age is virtually the’
same. The mean age of all respondents is 36.2 years and that of tﬁe women
is 36.9 years.1 The standard deviation of the two is 9.6 and 8.0. This.
is worthy of note, especially in the liéht of subsequent diséussions which
show ‘that women in our sample have substantially different views and have
had different experiences th;n their male coileagues, These differences
cannot be attribgtédAta either the prevailing-n;rms in some earlier pefiod or
t; women's relati;e inexperience in the professién. ‘It would alsoc seem to
indicate that political science as a discipline haé not become any more
attraétive ﬁo meeﬁ in recent years than it was in the past, AeSpite the
emphasis in the pOpulér média on the increasing entry of women into
professional and academic circles.

Turning nowvto the levels of achievement of the female as coméated
to male resbondents, it.seems that sex is not a useful differentiating -
variable. The women in our sample are as highly qualified as the men. Of the

women, 59% have completgd a Ph.D. degree, as compared to 617 of the men.



. 411 other female respondents are Ph.D. candidates. The rate of publication

of the women is somewhat lower than that of the men, but the differences are

small.
Table 1
Average Number of Publications of Women & Men
Women Men Magnitude of Difference

Journal artlcles 1.8 2.6 -0.8

Books ‘ . . 1.0 1.3 -0.3

Book Reviews ;- 1.6 2.6 ~1.0

Papers presented at ' 2.3 2.2

professional conferences
(not necessarily published)

It can Be seen from this table that there is not a great &eal of
dlfference between the publication rates of the two sexes.2: Both tend to publish
at a slow rate, but to perform in approzlmately the same manner. It is interesting
to note that the Iargest dlfference is for publlcatlon of book rev1ews. -Indeed
some of the real dlffereece might be masked by the c0d1ng scheme used, so that
if all the richness of the data had been preserved, theu dlfference would have
shown up>es even larger. Hoﬁever, it does indicate that, in the casz of book
;evieﬁs the area>in wﬂich discretion as to the iedividual most desireable to
perform the task is 1eg1t1mate1y exercised, in the past women have not been called ‘
upon as frequentl; as thELI male colleagues, eeen fhough thelr 1eve1 of activity
- in almost all areaslof-fesearch are very close. 7

As has bééﬁ foun& in numerous other studies bf the echievement recerds
of women and:men, ﬁery.little difference has beee found. The myth of lower
‘productivity, less.professionalization, etc., ef women hasinot been sueperted.

Yet, despite this record of professional success, women are consistently under-
represented in those activities which show recognition by 6ther members of the
professidn and otﬁer academies. Their activities in all of these areas are very

: : -
rmuch lower than the figures for their male colleagues,




Table 2

Participation of Men & Women in Non-teaching Professional Activities

omen Men
Departmental administration 36% 53%
University administration ‘ 137 237%
Qutside consulting, etc. 447, 617
Requested to read a paper at a 417, 687,

professional conference

In all other these categoriés it is evident that women have not been
as suc;éséfuléas méle colleagues'in gaining the attention of.those wﬁq~dispense
.the ihurels of the academic Qorld. Obviously we are nét able to conclusiveiy
show that men are more deserving of these positions than their female colleagues,
yet the.anomaly does seem to exist of relatively gqual objéctive achievemént
accompanied by lower rates of r‘ecognition.~

We are noﬁ able to give a conclusive reasén for this aﬁomoly. However,
in looking more cioselyiét the two sexes in our study two majbr conclusions-emerge.
The first is éhat female political scientists are even more than the men drawn
from economic'and:educational elite of Canadian society. Second, very high levels
of perceived sex discrimination agains; women reported by both men and women.

The picture that can be drawn from such findings is of a two level selection
process, both levels of 'which eliminate women from full participation in a cafeer
in pﬁlitiqal scienée. .ihe women that replied to ;ur questionnaire are very much
survivors. They haﬁe survived a selection that tends to, first; eliminate those
who do not meet ce;tain'socio;economic standards and.sgcond, to provide even
greatef hurdles for Qoméh than men in the educational process.

Female political scientists, much more than the male members of the
vertical mosaic;_are drawn from a background of economic.and educational achievement
The féthers of 667 of the female respondents were either professionals or owners
or managers of businesses, as comparcd to the fathers of 477 of the men. As®well,
more than twice as many women (16%) had mothers who were engaged in professional

oc-cupations.4 Continuing the evidence of high status background, 38% of women's



'fatﬁers and '137 of their mothers obtalned graduate degrees., The comparable

flguves for the men areVIGZ and 5%.5 For the rest of the women, their mothers
tended to be-concentrated in those categories indicating high educational
achievement. A similar pattern was not found for tﬁe'qen. What this evidence
indicates is that the women respondents are much more likely than the men to have
bEeh raised in a family with a high level of academic experience and where the
women professional and academic skills for women were the noxm. Those women who
successfolly Eecame political scientists were Iikely'to be those with strong role
models'of professiohai"and academic aehievement in the home. One ean conclude
from those flndings that, while the total sample of political sc1entists supports
Portefs conclusions about the 1mpact of parents’ education and occupation on the
educational success of the child,6 the relationships‘between high ocoupational'
statusiend higﬁ educational achievement and success as a professional oolitical
scientist are mooﬁ starker for women in Canada thaﬁ for men.

However,'this observed differences in baekgrourﬂ of men and.womed does
not provide ue with an exolanation for the ioconsistency betﬁeen achievemeot and
recognition shown above: Therefore, we must turn to the evideoce provided by our
,respoodents of both sexes that women are not treated equally within the discipline.
Discrimination on fhe basis of sex is shown to exist. »In«theif experienoe 63%
éf the female resp01deots reported they had suffered from sexual dlscrimlnation
in their graduate education. More than 507 feel they are subject to‘such discrim~
ination 15 their'preSen; acedemic positions. These percentages are astoun:iling in
tﬁat the oredicted oalues, predicted on the basis of'any norm of ecademic freedom
and open»universitiee, should be zero.

Table 5

Levels of Perceived Discrimination Against Women on the Basis of Sex

Women Men *
Experienced discrimination in graduate school 637
Perceived discrimination agalnst others in 58% ‘ 397
graduate school
Experienced discrimination in own department 50%
Perceived djscrimination against others in own %1% »“38%

. department




Not.only do women feel that they ha&e been unfairly dealt with by
their teachers or colleagues, but their perceptions are supported by male |
colleagues'who have obsexved similar discrimination. The closeness is especially
marked in the case of teaching experience, where men and women have witnessed
'.sqx discrimination to the same extent. "In response to open-en&ed questionning:
about the nature of ﬁhis discrimination, ansvers clustered around categories of
unfair consideratioh in hiring and job consideration and inequities in treatment
in departmeﬁﬁal activities. Women were reported to.bevconsciouély‘or unconsciocusly
eliminated from job compeﬁition, departmental appointments and'othér collegial
activities. | |

It seems particularly telling that there is less discrepancy between
men and women reporting discrimination against colleagues than in graduate school.
A male graduate student‘woula know . of discrimination only if it were reported to
him. However, a male faculty member has very likely been_calléd uponAto actively
participate iﬁ decisions affecting the career develoément of his female colleagues,
There,-any discriminatory activities could be observed first hand. |

Moreover, these disadvantages and discouragements are not seen as a;plyir
only to women presently teaching political science. Tt is rxeported for.female
students and potential students as well, A very large number of respondeﬁts admit

' that women are uﬁdgrrepresented in political science. This attitude is ghown by
847, of the womeﬁ and 807 of male respondents, with, once again, a very high degreé
of agreément. But, this undéfrepresentation is not thought to be due to chance,
but rather, many of our reépondents believe that women aré actu#lly diécourage&
from becoming political scientists.

Table 4

Degree to which women are discouraged from entering the discipliwme:

Vomen Men

-
Women Discouraged7 ' 607 65%
Women Encouraged 30% 25%
Don't Know : ' 10% 10%

(30) (221)



e It ié’interesting to note that it is more men who feel that women
are discouraged than women. One explanation for this finding is that male
professors méy find themselves in the process of advising senior students aﬁout'
future career plans, actually discouraging their female students from going on
in Political science, whereas the opposite might be true for the female-teacher.v

There was similaxr agreemenf on the degree Eo which women have an |
opportunity to successfully obtain a job. teaching political science.

i ‘ '

' : Table 5

Perception of job opportunities for women in political science: .

. Women - : Men

Women haﬁe~greater opportunity - - 16% 18%

Women have same opportunity - 29% - 307

Women have less opportunity 55% 527
. - ' {31) (238)

Once again, the c§mparability of these figufés between éexes must Se
"emphasized. It is aétbunding thaf, even in 1973, over 507 of the profession
thinks that Qomen do_nét have the same opportuqities as men in é job cbﬁpetition.
Not only theAwomen,”but_alsé tﬁe men, who have presumably participatedvin the
hiring procesé in tﬁeir own department to a greater Br lesser extent; report their
undersﬁandiﬁg and often experience of inequality of opéortunity'between fhé sexes.
" There is also some support from both sexés fér some kind of policy Qithin
' univeréities or dep;rtméﬁts to eliminate the inequalities; Suﬁport fof sevéral “
possiﬁle policies islshown in Table 6.
- | - Table 6

Opinion on special treatment of women on university faculties:

Women . HMen
Favour preferentiél'hiring of women 39% 237,
Neutral on preferential hiring of women 21% 19%
Favour establishment of quotas to increase 347 20% .
number of women : -

Neutral on establishment of quotas 9% 7 4%



What these findings.show is that not all those who perceive discrimipation are
willing to act to eliminate the resulting‘in equality but some steps are seen as
viable. Well over 507% of the women and 407 6fAthe men are not opposed Lo some
preferential hiring of women, while almosﬁ two fifths of both séxes do not oppose
quotas to increase the number of women on university faculties.

quever,'it is perhaps more interesting to note that there is very

widespread support for removing the inequalities that presently are attached to

part time wory. A-very,large perceﬁtage of our respondents supported measures
‘which would treat part time work more equitably.
Table 7

Favourable opinion on part time teachers receiving benefits that others teaching
full time receive:

i Women " Men

" Tenure . 83% - 707
Seniority . . - - ' 967 817
Promotions . 1007 ’ 867

Other non~-financial benefits ' 100% 91%

. If some of these heaSures_were supported by both universities and
departments of ﬁoli;ical science, the pressure on both men and wohen to avoid
half time work would be lessened. More flexible arrangements could be arrived

at that would not force.decisions about cﬁi]dren, about marrxiage, about liﬁestyle
oh-yoﬁng political.scientists. Women have had to bear ;he burden of these forced
deéisioné up until now;snbut it seems that the attitudes of many political
scientistsAare such'that new élternatives could become viabIe...The amount of

agreement between men and women on these questions is once again very impressive

and there seems to be substantial support for some kind of positive action.




FOOTNOTES

This finding will be used throughout subsequent analysis as justification
for not using controls for age in some places where it might seem especially
appropriate. Because of the small number of women respondents (32) use of

a third variable in contingency tables would not be appropriate for Yeasons
of possible identification of respondents.

These findings are supported by several other studies which show that public-
cation rates of women are as high as male academics. See, for example, Guyer
& Fidell, American Psychologist, 1973, or Bowen, "'The Academic Woman and the

Canadian University," University Affairs, July 1973.

In ansver. to the question about numbers of publications, the maximum code was
eight mentions. All numbers greater than eight were included in that category.
For books, articles, etc., this scheme was satisfactory because very few
resPondents reported more than eight publications, However, the coders did
note that a larger number of respondents reported more than eight book revievs.
In fact, 167 of the male respondents were in that category, as compared to

6% of the women. This difference was greater than the highest category of the
other variables.

. These figures are much higher than those for the Canadian éopulation as a whole.
_See John Porter, The Vertical Mosaic, Toronto, 1965, p. 567.

These figures, as well, are higher than Canadian population of family heads
" aged 35~65 years in 1961. See Porter, op.cit., p. 189. Obviously not all the
ages of fathers of our respondents are caught in Porter's sample but some
indication of comparability can be given.

Op.cit., Table XXII, p. 184 and Table XXV, p. 189.

Those who felt that women were discouraged were coded into two greups. The
first was those who answered simply that it was true. Women were discouraged.
The second category was those who attributed the cause of the discouragement
to a lack of interest of women in politics in general or to a society which
defines politics and therefore the study of politics as man's work. 217 of the
‘men indicated it was due to something other than girl's direct experience in
political science and 23% of women fell into this category.

" Partial evidence of this type of forced decision is found in the lower rateo'
of marrlage and fewer children of women political scientists as compared to

men.

Marital Status

Women ' Men
Married - ~ 53 8
Single | 31%, 143,
Ever married 697 867

The figures for parenthood are 707 of the men and 507 of the women.






